
 
 
 

  

AGENDA - City Council 

 

DATE: June 29, 2026      8:00 AM     City Council Chambers 

 
I. Call to Order 
II. Roll Call 
III. Pledge of Allegiance 
IV. Public Comment (Agenda Items) 
V. Approval of Regular Agenda 
VI. Closed Session MCL 15.26(a) 
VII. New Business 
    I. Approval of TPOAM and Dispatch Union Contracts 
VIII. Adjournment 
  

Public Comment: Public Comments are limited to three minutes. 

Live Stream: The meeting will be livestreamed to the Official City of Grosse Pointe Park 
YouTube Channel. 
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CITY COUNCIL MEETING 

 

DATE: June 29, 2026 

 
SUBJECT:    Approval of TPOAM and Dispatch Union Contracts 
 
SUMMARY:  City Administration wants to thank our two bargaining units and business 
agent for conducting fair and productive labor neogitations with the following two 
bargaining units. Below is a summary of these agreements. The City recommends 
approval of these agreement(s). 
 

TPOAM (DPW/Clerical) Tentative Agreement: The proposed three-year agreement 
(July 1, 2026–June 30, 2029) modernizes the existing collective bargaining agreement 
through a combination of housekeeping updates and operational changes while providing 
general wage increases of 3.5%, 3.5%, and 3.0% over the contract term. Key provisions 
include restructuring and retitling DPW positions into a new Utility Operator career ladder 
tied to water distribution licensing, eliminating reduced starting wage percentages for new 
hires, increasing the City's 457 retirement match by 1% for existing participants, 
maintaining HSA contributions ($750 single/$1,500 family), and continuing health 
insurance opt-out incentives ($6,000 single/$7,500 family). The agreement also creates 
several new non-union administrative positions (Deputy Clerk, Accounts Payable Clerk, 
and Permit Technician), moves the Facilities Operations Manager into the bargaining unit 
under an MOU, updates insurance language, swaps Juneteenth for Presidents Day 
beginning in 2027, revises grievance and probationary procedures, and includes 
numerous legal and housekeeping updates to bring the contract into compliance with 
current law and City practices. 

POAM Dispatchers Tentative Agreement: The proposed three-year dispatcher 
agreement if ratified prior to July 1st (July 1, 2026–June 30, 2029) includes annual wage 
increases of 3.0%, 2.5%, and 2.5%, updated wage scales for Chief and Full-Time 
Dispatchers, and increases the shift differential to $0.75 per hour, paid bi-weekly rather 
than through lump-sum payments. Additional economic improvements include a $500 
incentive for employees moving their 457 plan to MERS, adding Juneteenth as a 13th 
paid holiday, increasing annual holiday compensation to $2,112.50, HSA contributions of 
$750 single/$1,500 family, and health insurance opt-out payments of $6,000 
single/$7,500 family. The agreement also updates vacation and personal leave language, 
allows employees a one-time option to convert to the defined contribution pension plan 
by December 31, 2026, clarifies tuition reimbursement, expands holiday and ESTA 
benefits for part-time dispatchers, and includes numerous housekeeping revisions to 
modernize the contract.  
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FINANCIAL IMPACT:  TPOAM (DPW) 3 Year Contract of 3.5%, 3.5% and 3% Wage 
Increases 
POAM (Dispatch) 3 Year Contract of 3%, 2.5% and 2.5% Wage Increases 
 
RECOMMENDATION:  Motion to Approve the Tentative Agreement(s) of POAM 
Dispatch and TPOAM DPW as presented 
 
PREPARED BY:  Nick Sizeland, City Manager 
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