
Agenda for Ethics Training June 3, 2024 

 

I. Call to Order 

II. Roll Call 

III. Pledge of Allegiance 

IV. Approval of the January 27, 2022 Minutes 

V. Introduction – Mayor Michele Hodges 

VI. Overview of the Grosse Pointe Park Ethics Ordinance – Rick Pacynski 

VII. Mission and Procedural Rules of the Ethics Board – Tony Agosta 

VIII. Facts and Questions – Dave Breen 

IX. Hypothetical Scenarios – Pacynski, Agosta and Breen 

X. Public Comment 

XI. Adjournment 
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ETHICS REVIEW BOARD MEETING – January 27, 2022 
5:30 P.M. 

 
The meeting was called to order by Chair Pacynski. 
 
The following were present:  Board member Mann and Chair Pacynski. 
 
Also present:  Charles Kennedy, Grosse Pointe City Attorney and Courtney Delmege, Deputy Clerk. 
 
Excused Absence: Board member Breen 
 
 

PUBLIC COMMENT 
 

Chair Pacynski stated three written comments were received. 
 
One verbal comment was made.  
 
 

DISCUSSION AND APPROVAL OF PROPOSED ETHICS OPINION 2022‐01 
 

See attachment. 
 
Motion by Chair Pacynski, supported by Board member Mann to approve proposed ethics opinion 2022‐
01. 
 
Motion by Board member Mann, supported by Chair Pacynski to amend proposed ethics opion 2022‐01 
with Board member Mann’s edits. 
 
AYES: Board member Mann and Chair Pacynski 
 
NAYS: None 
 
Excused Absence: Board member Breen 
 

 
ADJOURNMENT 

 
Motion by Chair Pacynski, supported by Board member Mann, to adjourn the meeting.  
 
AYES: Board member Mann and Chair Pacynski 
 
NAYS: None 
 
Excused Absence: Board member Breen 
 
With no further business, the meeting adjourned at 5:48 p.m.    



























Reference: Ethics Review Board opinions 2022-01 and 2023-01













DO DO

Place loyalty to the Constitution, City Charter, the 
laws, and ethical principles above private gain

Act impartially to all groups, persons and 
organizations. Treat everyone the same

Give an honest effort in the performance of  your 
duties

Protect and conserve City property

Disclose waste, fraud, abuse corruption and other 
illegal or unethical behavior to appropriate 
authorities

Keep confidential City information that is 
confidential

Comply with all laws providing equal 
opportunity to all persons, regardless 
of  their race, color, religion, sex, 
national origin, age, or handicap



DO NOT DO NOT

Use nonpublic information to benefit yourself  or 
anyone else

Use City property for unauthorized purposes or 
personal use

Solicit or accept gifts from persons or parties that 
do business with or seek official action from the 
City (unless permitted by an exception)

Take jobs or hold financial interests that conflict 
with your government responsibilities

Make unauthorized commitments or promises that 
bind City and do not represent personal opinions as 
that of  the City 

Engage in outside activities or employment that 
conflict with your official duties

Show favoritism Seek special privileges



DO NOT DO NOT

Use your position to unfairly hurt anyone else’s 
chances of  making or receiving what they are 
entitled to receive

Use your public office for private gain or to receive 
special treatment for yourself  or anyone else, or 
even imply that you can affect City action for the 
benefit of  another

Represent anyone else before a City body, City staff  
or Court on a particular matter involving the City 
of  Grosse Pointe Park, even if  not compensated

Take actions that give the appearance that they are 
illegal or unethical
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